
Watertown City Council 

February 13, 2012 

 

Adjourned Council Meeting Agenda 
 

 

Resolution 1.  Amendment to Management and Management Confidential Benefits  

  Policy 

 

Resolution 2.  Amendment No. 83 to Management/ Management Confidential Pay Plan   

 

Resolution 3.  Retaining the Professional Services of John C. Krol to Assist in the   

  Recruitment of Viable Candidates for the Position of Watertown City  

  Manager 

 

 

Work Session Agenda 
     

Discussion Items: 

 

1.  Outdoor Pool Facilities Study, August 2011, W-M Engineers, P.C.  

 

 Thomas Compoli, Project Engineer for C&S and Co-author of the W-M pool 

 study; Superintendent of Parks and Recreation John Van Brocklin ; and 

 Superintendent of Public Works Eugene P. Hayes  

 

 This report was provided to the City Council on August 15, 2011 and is also 

 posted on the City’s website. 

 

2.  Alcohol Sales on City Owned Property: 

 

 a.  City of Watertown Alcohol Sales Policy, City Owned Property  

 

 b.  Issues to Consider when reviewing Alcohol Permit Applications. 

 

 c.  ABC Law Rules and Guidelines 

 

 

3.  City Council review of Accomplishments for Fiscal Year 2011-2012 and discussion of  

     Fiscal Year 2012-2013 Goals and Objectives 

 

 Copies of submissions received from Members of the City Council are attached 

 for review and discussion.  



        

 

       February 8, 2012 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: Approving Amendments to the City of Watertown Benefits Policy 

 For Management and Management Confidential Employees   

 

 

  At the request of the City Council, an amendment to the City’s Benefits 

Policy for Management and Management Confidential Employees was developed that 

increased the contribution made by new hires covered by the policy to 25% of the annual 

health insurance premium expense.  In reviewing this action with POMCO, the City’s 

Third Party Administrator for Health Insurance, it was determined that this action would 

cause the City to lose grandfathering status of its Health Insurance Plan, based on the 

provisions of the Health Care Reform Act of 2010.   

 

  As we’ve discussed, POMCO indicates that to preserve the plan’s 

grandfathering status, the amendment to the Management and Management Confidential 

Benefits Plan needs to be amended to read as follows: 

 

 

Active and Retiree Health Insurance 

 

2.  Health Insurance premium co-pays are as follows: 

  

ii.  Effective 1/1/12 – All employees initially appointed to Upper 

Level  Management, Mid-Level and Management Confidential 

positions will pay 25% of the health insurance premium for 

individual coverage and 19% of the health insurance premium for 

family coverage. 

 

   

 



 
 
                                                                     February 13, 2012 
 

    RESOLUTION   

 
    Page 1 of 1 
 
Approving City of Watertown Benefits 
Policy for Management and Management 
Confidential Employees 

 YEA NAY 

 
Council Member BURNS, Roxanne M. 

  

 
Council Member BUTLER, Joseph M. Jr. 

  

 
Council Member MACALUSO, Teresa R. 

  

 
Council Member SMITH, Jeffrey M. 

  

 
Mayor GRAHAM, Jeffrey E. 

  

 
                     Total ……………………….. 

  

 

  

 

 

Introduced by 

 

 

____________________________________ 

  

 

  WHEREAS the City Council of the City of Watertown has established Benefit 

policies to provide for the health and welfare of its employees, and 

 

  WHEREAS all Management and Management Confidential employees receive 

benefits from the City of Watertown, and 

 

  WHEREAS some of those benefits are the same for all employees, some are 

accrued based on years of service, some are based on original hire date and some are based on the 

position held, and 

 

  WHEREAS it is the City Council’s desire to change the percentage contribution 

made by newly hired Management and Management Confidential employees,    

   

  NOW THERFORE BE IT RESOLVED by the City Council of the City of 

Watertown, New York, that effective February 13, 2012 the City of Watertown Benefits Policy 

for Management and Management Confidential Employees is hereby amended, a copy of said 

Benefits Policy is attached and made a part of this resolution.   

 

 

 

 

 

 

 

Seconded by 













        

 

       February 10, 2012 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: Amendment No. 83 to Management and Management  

  Confidential Pay Plan 

 

   

   At the request of the City Council the job description for the 

Superintendent of Water has been amended to include the responsibilities associated with 

operational and administrative oversight of the Water Treatment Plant and Water 

Distribution systems, Waste Water Treatment Plant, and the City’s Hydro Electric Plant.  

This position will remain a Department Head position and report directly to the City 

Manager. 

 

  The attached resolution establishes the salary for the position of Water 

Superintendent at $82,000 effective February 15, 2012.  If approved, it is my intention to 

appoint Michael J. Sligar to this position.  Mr. Sligar currently serves as the City’s Chief 

Waste Water Treatment Plant Operator, and has more than thirty (30) years of service 

with the City of Watertown.  I look forward to having Mr. Sligar as a member of the 

City’s Management Team. 

 

  With the appointment of Mr. Sligar to the Superintendent of Water 

position, a vacancy will be created at the Waste Water Treatment Plant.  It is my 

recommendation that R. Mark Crandall be appointed to the Chief Operator position on 

February 15, 2012, with a salary of $65,000.  Mr. Crandall has worked at the City’s 

Waste Water Treatment facility since July 2, 1984 and currently holds the position of 

Waste Water Treatment Plant Process Worker III.  In addition to his service with the 

City, Mr. Crandall currently holds the rank of E-7 in the Navy Reserves.    

 

  



 
 
                                                                                          
                                                                                          February 13, 2011 

RESOLUTION   

 
    Page 1 of 1 
 
Amendment No. 83 to the Management and 
Management Confidential Pay Plan 
 
 
 
 

 YEA NAY 

Council Member BURNS, Roxanne M.   

Council Member BUTLER, Joseph M. Jr.   

Council Member MACALUSO, Teresa R.   

Council Member SMITH, Jeffrey M.   

Mayor GRAHAM, Jeffrey E.   

 
                     Total ……………………….. 

  

 
Introduced by 

 

__________________________________ 

 

 

 NOW THERFORE BE IT RESOLVED that the City Council of the City of 

Watertown hereby approves Amendment No. 83 to the Management and Management 

Confidential Pay Plan, effective February 15, 2012, as follows: 

 

     Position     Salary 

 

Water Superintendent     $82,000 

 

Chief Waste Water Treatment Plant Operator $65,000 

 

 

 

 

 

 

 

 

 

 

 

Seconded by 

 

  



        

 

       February 10, 2012 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: Retaining the Professional Services of John C. Krol to Assist in the 

  Recruitment of Viable Candidates for the Position of Watertown 

  City Manager 

 

   

  At the request of the Mayor, the attached Resolution is presented for City 

Council consideration.  



 
 
 
Resolution No.                                                                                        February 13, 2012 
 

   RESOLUTION   

 
    Page 1 of 1 
 
 
Retaining the Professional Services of  
John C. Krol to Assist in the Recruitment of  
Viable Candidates for the Position of  
Watertown City Manager 
 
 

 YEA NAY 

Council Member BURNS, Roxanne M.   

Council Member BUTLER, Joseph M. Jr.   

Council Member MACALUSO, Teresa R.   

Council Member SMITH, Jeffrey M.   

Mayor GRAHAM, Jeffrey E.   

 
                     Total ……………………….. 

  

 

  

Introduced by 

 

 

__________________________________ 

 

 

  WHEREAS the Watertown City Council has determined not to renew the 

Employment Agreement of the Watertown City Manager beyond its expiration on April 30, 

2012, and 

 

  WHEREAS the City Manager has submitted a letter announcing her intention to 

retire as City Manager prior to the date of expiration of her contract term, and 

 

  WHEREAS the City Council of the City of Watertown is the appointing authority 

for the position of City Manager and desires to expeditiously commence a search for a person to 

serve as City Manager on a full-time basis pursuant to contract, and 

 

  WHEREAS the City Council of the City of Watertown desires to retain the 

professional services of a person qualified to assist the City Council in its recruitment efforts,  

 

  NOW THEREFORE BE IT RESOLVED by the City Council of the City of 

Watertown that the City shall retain the services of John C. Krol of Waddington, New York, to 

facilitate the recruitment of City Manager candidates, all in accordance with the Professional 

Services Agreement attached to, and made a part of, this Resolution, and  

 

  BE IT FURTHER RESOLVED that the Mayor shall sign the Professional 

Services Agreement on behalf of the City and ask Mr. Krol to commence his recruiting efforts as 

soon as practicable. 
   

 

 

Seconded by 













        

 

       February 10, 2012 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: Alcohol Sales on City-Owned Property 

 

   

  At the direction of the City Council, Staff has developed an Alcohol Sales 

Policy for the City of Watertown.  This policy defines how sales are to be licensed or 

permitted at the Alex T. Duffy Fairgrounds, the Zoo at Thompson Park and the Flower 

Memorial Library.  

 

  Additionally, a document titled “Issues to Consider When Reviewing 

Alcohol Permit Applications” has been formulated to provide the individual reviewing 

the permit applications with some guidelines on the types of matters that should be 

considered during the review process. 

 

  The third document titled “ABC Law Rules and Guidelines” is a 

document that will be provided to any individual, group or organization that obtains a 

license or permit to sell alcohol on City-owned property. 

 

  These documents have been reviewed by Mr. Anthony Casale, and he has 

indicated they are in compliance with the current rules and regulations established by the 

State Liquor Authority.  









ABC Law Rules and Guidelines   

 

 You must provide the City of Watertown with a copy of your license certificate at least 

24 hours before the start of your event. 

 

 You as the licensee are responsible for the activities of employees and patrons in all parts 

of the licensed premises, even if you are not always physically present, to ensure that the 

business is operating in accordance with the ABC Law. 

 

 Your license certificate must be displayed so that it is in a conspicuous place inside the 

premises near the point of sale.  Copies of the certificate for posting purposes are not 

acceptable. 

 

 If you wish to make any changes in the structure of your corporation, or if you wish to 

change the individuals on the license, you must file the appropriate application and obtain 

approval from the Authority before making these changes. 

 

 Appropriate books and records detailing purchases with invoices and the amount of each 

sale must be maintained at the premises and made available for inspection by SLA 

investigators. 

 

 Bartenders, waitresses, waiters, hostesses and/or any persons who handle and receive 

payment for alcoholic beverages must be at least 18 years old. 

 

 Bus persons and dishwashers who handle containers which have held alcoholic beverages 

must be at least 16 years old and must be directly supervised by someone at least 21 years 

old. 

 

 According to Section 260.21 of the Penal Law, persons under the age of 16 must be 

accompanied by a parent or guardian to enter an on premises establishment. 

 

 Alcoholic beverages must be consumed on the premises. 

 

 Hours of sale are determined by the closing hours in the county where your establishment 

is located and your license/permit.  Be sure you know the proper hours. 

 

 You must have a valid bond in effect at all times. 

 

 Purchases of alcoholic beverages must be made from duly licensed manufacturers and 

wholesalers.  Purchases from retail stores or from any other retail licensee for resale are 

not permitted.  

 

 Gambling of any type, either professional or social, is not permitted on any licensed 

premises.  Exceptions are the sale of lottery tickets when licensed by the Division of the 

Lottery and bingo or games of chance when authorized by the State Racing and Wagering 

Board. 

 

 Refilling or tampering with the contents of any container containing alcoholic beverages 

is not permitted. 



 An alcoholic beverage must be dispensed from the container in which it was received 

from the wholesaler. 

 

 Any plans to make major physical changes or to substantially alter the licensed premises 

in any way may require permission from the authority prior to construction. 

 

 Patrons may consume drinks purchased before closing hours up until one-half hour after 

the legal closing hours. 

 

 To prevent sales to minors, ask for proof.  It is a crime to give or sell alcoholic beverages 

to anyone under the age of 21.  You should instruct your employees to check for proof of 

age before selling any alcoholic beverages.  Acceptable documents for identification: 

 

o Valid New York State driver’s license or a valid driver’s license from any other 

state or Canada. 

o Valid identification issued by the New York Department of Motor Vehicles (non-

Driver ID card). 

o Valid United States military identification. 

o Valid passport or visa from the United States government or any other country. 
 

College ID OR Sheriff’s ID Cards 

 are NOT acceptable Proof of Age. 
 

 Have a written policy on what you expect from employees when making alcoholic 

beverage sales and post the policy for all employees to see. 

 

 Post a “Date Born After” sign in close proximity to all cash registers. 

 

 Establish an ongoing training and education program for all employees. 

 

 Be sure your bartenders, wait staff and clerks understand that they can be arrested for 

selling alcoholic beverages to minors and/or intoxicated people. 

 

 Support your employees when they refuse to make a sale. 

 

 Encourage responsible drinking when advertising your establishment.  Do not use 

advertising and/or promotions which are designed as inducements for teenagers to drink. 

 

Recognize the signs of intoxication 

 

Slurred speech 

Mood swings 

The smell of alcohol 

Loud, abusive, profane language 

Staggering or falling 



        

 

       February 10, 2012 

 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: City Council Members, Accomplishments for Fiscal Year 2011-12 and  

  Goals and Objectives for Fiscal Year 2012-13 

 

   

   Attached for discussion during Monday night’s Work Session, are copies 

of the Accomplishments for Fiscal Year 2011-2012 and Goals and Objectives for Fiscal 

Year 2012-2013 submitted by the members of the City Council.  My hope is that we can 

discuss the ideas submitted by each member and reach consensus on the significant Goals 

and Objectives the City Council wants to focus on for Fiscal Year 2012-2013. 
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